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Minutes for School Board Meeting

Thursday 16 March 2023


	TIME
	Senior Campus Meeting Room 4:30pm SHARP
	WHOM

	4:30pm
	1.0
	Welcome and apologies

	
	1.1
	Opening and welcome:
David Watson, Amanda McNab, James Milne, Chris Smith, Karen Martella, Jonelle McLoughlin, Holly Carter, Isabella Hancock, Iain Browning and Sarah Bible.
	

Chair


	
	1.2
	Apologies: Lauren Brown and Jesse Richards
	

	
	1.4
	Confirmation of agenda
	

	4.35pm
	2.0
	Disclosure of interests

	
	2.1
	Identify real, perceived, or potential conflicts of interest 
	Chair

	4:36pm
	3.0
	Minutes of previous meeting and ENDORSE

	
	3.1
	Review of previous meeting minutes – Attached
MOVED: David Watson                                             2ND: Amanda McNab
	Board

	4:40pm
	4.0
	Reports 

	
	4.1
	FINANCE REPORT – Attached

We are not operational yet, any day now, so this is the information that we have all been working towards for the last six months, based on our student numbers. 

Income
Our funding is based on our student numbers of 452, school and student characteristics, target initiatives, operational response allocation (ORA) and locally raised funds. This includes voluntary contributions, our charges and fees, fees from our facility hire, fundraising, donations, sponsorships, includes the P&C and other state/local government revenues (Shire shared library).

Expenditure 

Salaries Plan - Staff for the entire year, includes our permanent, staff on a contract. On the report you will see under their jobs, their titles, their FTE. 
The new appointments forecast - For example, a Deputy going on leave and their leave has not been processed in the system and we have already hired their replacement, we put that deputy as a negative in planning until it has been processed.

[bookmark: _Int_nIYK74ft]Planning – Casual Days e.g. If a staff member is on sick leave, we do not pay for them, but we pay for their replacement. If we have a staff member going on training or Professional Development (PD), we pay for both, for the person who came in to cover them and the person who is training. We allow for that later, you will see that in the casual days, which is under the casual payments and new appointments. If someone who has fourth term off for long service leave, but we have not brought anybody in or hired anybody yet to cover them, we put that into appointments, just for the planning stage.

Cash Budget 
We carried over $105,000 from 2022. We plan on needing $720,000 from salaries, as all our funding comes in as salaries. We are taking $720,000 out of our salary budget, and we balance the budget by taking what we can out of the salary into cash, plus our locally raised funds of $108,000. This is where we get our variance and this changes daily from the bills going through, from credit cards, what comes in and what goes out through the bank account. What I do want to highlight with our Cash Budget. There are two changes this year, two areas where we are spending more money because we're in a position where we can with what we carried over from last year. We would normally spend about $5000 on furniture a year. This year we are really investing in furniture and we are going to be spending about $35,000 in the Senior Campus, it is getting two classrooms of desks and chairs - 32 each (about $18,000 for two classrooms worth of furniture). The Senior Campus will have six classrooms upgraded. The Junior Campus, we are got the Junior, Middle and Senior cluster, last year we supplied new furniture for the students in the Senior Cluster central area and it looks quite good, the kids love it. Junior Cluster did something very similar as well. We are looking at the Middle Cluster for new furniture. Also, AdventureWorks needs $120,000 to run the programme for everybody and so that the kids do not have to pay. I have already allowed for next year's now. That is under Transferred to Reserve you can see $168,000, that's because $120,000 of that is Adventureworks The furniture would be under the Buildings, Property and Equipment - $117,000 we wouldn't normally use that much. There was a request through the Finance Committee for $10,000 for books in classrooms, from the Literacy Committee. The Finance Committee has agreed. Note: Bookfair Cash – donated to the P&C. It is available to purchase books through Scholastic etc. it did not get spent last year so keep this in mind.


	

Sarah 
Bible

	
	4.2
	Student Centred Funding Statement
Per student fundings depends on year groups. e.g.
If we have a year seven student, they are worth about $10,000
Aboriginality we get extra funding for that as well on top per student funding 
Disability funding, unfunded and funded.
English as an additional language, Aboriginal English is recognised as a home language and therefore Australian English becomes an additional language or dialect? We gather this information from our enrolment forms.
The educational adjustment, based on NAPLAN results from last year, we get an extra 5% this year and it's based on our NAPLAN results from last year 2022, and any disabilities that are not funded e.g., allergies or asthma 
Funding for the Socially Disadvantage - Parents employment and education, it is all based and comes in off the enrolment forms and this is why those questions are asked.
Targeted Initiatives - For the additional education assistant FTE (Full Time Equivalence). Third year - Additional support for the delivery of mental health programmes e.g., SEL

The District High School funding - This would be the second year we have got it. Jamie feels it is not going to continue. We use that entire amount for AdventureWorks, so the students do not have to pay. This funding came to District High Schools through the last bargaining agreement that the state School Teachers Union with The Department to provide $100,000- could also be used for professional learning, support for secondary teachers as well.
The Preschool Reform Agreement - it is just a rename of the National Universal Access to Early Childhood, this amount has not changed but the expansion of the Educational Adjustment – that is an increase.
Operational Response - our Community Librarian with our MOU, with the Shire, we get funding for Erin the Librarian and that is paid by The Department.

Split Site Cash. - The Department gives us the $14,650, and then we have our split site salary allocation, which is really to cover a library officer who works in both the Community Library and for us covers her wages. 

	

	
	4.3
	Salary Plan 
[bookmark: _Int_9E8u1Wtf][bookmark: _Int_dvPHvzak]We plan on spending nearly $5.6 million.
Cash - close to $900,000 for this year.
[bookmark: _Int_0IXUW1Ss]Leaving us as at today, a variation of $50,917 which is predominantly in cash.
I think we have only got about $7,500.00 left in salaries as a variant.
But we do have $41,043.00 of cash which changes daily.
	

	
	4.4
	Cash Budgeting
They are grouped under headings like administration, lease payments, utilities, property equipment. We have about 30 or 40 separate accounts that we manage. The utilities, facilities, maintenance, it is quite high, but that is electricity, water, gas, maintenance and repairs. The Curriculum/Student Services this is all the learning area budgets, classroom budgets and English, History etc. Professional Development (PD) – that is money that we put away for staff, there is always cost or registration fees on PD that the staff go away for. 

Transfer to Reserve - is backed up by a plan for future expenditure, we will see that next term. The plan is what we think next year or for the next five years, we know is required. For example - the lawnmower needs replacing, we know that is a $5000 item, we put money away each year to make the purchase. 
	

	
	4.5
	P & C REPORT
We have had two meetings and a successful AGM. 
We have new faces, which is exciting.
[bookmark: _Int_afzt4DBG]I feel like it is worth mentioning here that our committee is tired, myself in the president roll I am continuing under the condition that I don't do Secretary as well, so Jesse's moved into that roll.  It is also worth noting that Michaela, our Treasurer, has said she doesn’t want to continue, and this is her last year as well as my last year. The Treasurer role is intense because there's wages and super and it's a couple of hours work a week, it is an important role. Joelle, who is our canteen convener has said this will be her last year. We have new people coming through, we are doing everything we can to have continuity, but this committee current is tired.

[bookmark: _Int_svj3aiMO]Michaela and Joelle have been in their current roll for 4 years here, like myself and they also have done years in different roles prior to that, and I think that is quite the commitment. We've even semi lined people up to learn those positions and take-over towards the end of the year, but we will see how that goes. 

The AGM went well, we have a committee. 

[bookmark: _Int_opID1RqQ]We have had a few funding applications. There is a bit of an issue as we do not have any money yet. We have been approved for Green Team Funding Application to try and support that and we're making an effort towards what's a good fit for P&C Funding because some of the funding applications we receive, we just think maybe are more infrastructure based or just not a good fit for us. Jamie is very good at working with us and seeing how he can help and we're always happy to offer up what we can. One funding application is approved and we're working towards the others, resolving what is needed.

Canteens going well, uniforms going well.

There are a few minor hiccups with some of the ordering of uniforms, but it is not any fault other than supplier issues which has been the way since COVID that it's hard to get uniforms on time and shipments are delayed etcetera, etcetera. There are a few gaps in uniform, but it is happening.

Canteen is going well, I think they have tweaked their roster. Tuesdays were kind of a loss towards last year, but they have tweaked it to just be open for a couple of hours at lunch, which is why Tuesdays are still available. Not recessed, but lunch Wednesday, Thursday, Friday continues to go well.

If you can just have patience with us because the committee is tired, but there's new people and it will be OK.
We are financially viable.

Note:
[bookmark: _Int_nc3XvuAg]I have just found out that the sports pavilion is going to have a movie screen and I thought we could have movie nights in there or a Film Festival and that would be a good fundraising opportunity for the school to put on weeknights. It is something we can look into, but it is a long way off.

	Karen Martella

	
	5.0
	Business Arising 

	5.1
Business Plan – overview of progress made around Focus Areas
This is not an official review of progress we have made, but we did want to share regularly.
[bookmark: _Int_WTgCnkTt]We have made an awesome start in relation to a number of key focus areas of our new business plan. I am hoping that the leadership team here can tell us very briefly, around their areas that they have been targeting in this first term, initial weeks of 2023, what you are seeing here is just a snippet of the information that we capture amongst ourselves so that we are all aware of the work that's taking place for each other. 

Social and Emotional Learning (SEL)
[image: ]Our plan is around four key areas. The first one around building the foundational support for SEL, and that is about ensuring that we have the ‘’buy in” of our staff to put that whole school focus around SEL. We laid the foundation for that in 2022, it is fair to say and I am confident in saying, that we have an amazing buy in around SEL by our staff for our students and school communities so that foundation support is well and truly there.

The second part of the plan is around building the staff’s understanding capacity around SEL, building their understanding of what SEL is as well as enhancing their own SEL to support them to undertake their classroom or support roles
.
We have Professional Learning (PD) organised for our staff there are four workshops coming up. The first one is next Wednesday and then another two weeks later, that is delivered by our lead school psychologist Alli Edmonds. 

Part of my role is to look at ‘’best practise in schools’’, but I have taken a step back as I have been much more around SEL and trying to send the message to staff, it's not about a programme you're putting in place in the school it's about your whole school approach around SEL. 

Just to share what I mean by “school wide SEL.” It is about explicit SEL instructions to the students. Focusing on those key competencies of decision making, self-awareness, responsibility etcetera. 
· Integrating SEL into academic instructions, ensuring that you are setting goals. 
· Collaborative teaching and collaborative structures in place, fostering ownership of learning.
· Co-constructing the curriculum that is delivered to them, so they have a real voice and agency in their curriculum.
· Have high expectations and shared agreements, good routines and procedures and a focus on their own SEL. 
· Support of discipline - making sure that our PBS (Positive Behaviour in Schools) is well embedded. 
· Positive relationships with staff and students, restorative practises and all the supports in place around our students.

It is more than just a programme we are putting in place it's a whole approach to supporting the development of the students.

[bookmark: _Int_0bWxxlUJ]Another area of focus is our student leadership group and we have had our student leaders go to their first workshop over in Busselton, which was absolutely outstanding. 170 students, building their leadership skills, their voice in the school, and tapping into help support the school culture. A part of these workshops is a focus on student leaders producing projects and issues that they can help lead and implement within the school. They already have some safe and supportive initiatives as well as sustainability initiatives targeted. 
We start developing that into our overall operational plan that really drive our student leaders, not only for the work they do in the school and the community, but also for them personally as well.

We continue working with Adventureworks to refine the workshops and the camps that they deliver. This will no doubt be a learning curve for us all.
	James Milne

	Case Management Model
[bookmark: _Int_oCVvQgS4][image: ][image: ]This is to do with students educationally at risk and our disability students, anything under that umbrella. It is very much in the planning at the moment, but I am looking at policies and operational plans from other schools. I am going to develop a plan that is going to help staff understand exactly what everyone's role is. If we have got concerns about students, what interventions we are putting in place, what referrals we can make to support students at school and to support families as well. That is going into a flowchart, and I am working with our School’s Psychologist with this process.
[bookmark: _Int_tOuHcc4X]How we can best support students and so they do not fall through the net. Supporting and looking at our response. If a student has been given an individual education plan - What interventions are in place, are they doing MacLit, Bondblocks etc? It is making that process very clear to everyone what we are doing for those students at the different tiers.



	Holly
Carter

	Cultural Responsiveness
[bookmark: _Int_FmgUvRIq]We have been tasked with our cultural responses and sustainability. 

We have surveyed staff on the framework. We have formed a Cultural Inclusivity Committee within the school, they meet in weeks 4 and 8.
[bookmark: _Int_Pghe9F9A][bookmark: _Int_g8mcXnxo][bookmark: _Int_VZCvzd3c]I have also now managed to form a very small Aboriginal Advisory Group. They are meeting with myself, Jamie and Talisha next Wednesday at 4:30pm. I can see that there are gaps in behaviour, achievement and attendance, bearing in mind that is a Federal Initiative. The question has got to be around - what we are doing about that gap? Our next school Development Day, which is on Tuesday the 24th, Jamie has agreed that we will have a ‘On-country Experience’ for staff. I have asked Cameron Khan, who can speak with authority, to talk to staff. The intent right now for the on-country experience is to meet staff down by the waugal. to have a walk/talk about cultural difference of the area, so that staff get a particularly good understanding firstly, about the cultural importance of differences in areas as well as the Aboriginal history of the area. This needs to be a 12-month programme of how we are going to drive Cultural Responsiveness. We are looking for money right now to build two yarning circles on either Campus and I have started to apply for funding. But it is getting quite challenging so if the P&C would like to do fundraise ……? Aboriginal parents find schools a traumatic place, there's [image: ]intergenerational trauma, some of them will not come to the front door of [image: A picture containing text

Description automatically generated]a school because of this trauma. The idea of the yarning is that it is a neutral area where we can sit in nature and have talks, normal talks we would have with parents. I have drafted a Cultural Responsive Plan around the attendance, achievement and whether people feel welcome [image: ]as Aboriginal people within our school. It is a very small part of business plan, but it is quite large. The Departments got a Caring for country programme, which is all around sustainability and try to return chunks of departmental land to indigenous plants, and it fits nicely without idea of sustainability, but there is a lot more work to be done around that. 
Note:
The Shire has money for Indigenous art.
A yarning circle is compacted gravel area with indigenous plants and a couple of rocks to sit on. A yarning circle off site, would be preferred, and the Shire able to help with the land.

Data Use
I have been asked to look at the use of data and the collecting data. I am not convinced about this actual productive use, right down to the classroom level. 

Sustainability
I am aware that the solar panels on the roof are not connected, and they have not been since 2006.
[bookmark: _Int_THvrfnso]Something to do with the contractor they put them in but something happened and they have never been connected. I have reached out to Jody Hann and to the Shire as this is just a crazy situation. I am told that it is quite widespread throughout the state - a number of schools with solar panels on their roof that aren’t connected.
Can the board decided to write to someone regarding these panels?

Community Partnerships 
In case you did not know, every Wednesday at 3:15pm, we have the Donnybrook District High School drivetime radio show for about 10 minutes. The first went out yesterday, it is an ongoing partnership with the local radio station. I have met with the Shire to talk about, whether I can provide statistics and numbers. I have also reached out to Jodie Hann around just trying to form up those partnerships with us. 

	Iain
Browning

	[image: Text

Description automatically generated][image: ]High Performance in Literacy and Numeracy
Our focus is the engagement of our students and trying to encourage teachers to use that self-reflection and observation from administration and their own peer observations and increase their engagement strategies in our classrooms for our students. Engaging is an area that we really need to improve on. [image: ] We need to increase that connection between our staff and our parents because we do know that our parents lose touch as they come up to the Senior Campus. We had a Year 7 Parent meeting that had fifteen parents attend (27 students enrolled in Year 7), it was quite a positive outcome. Our plan is to do more of those meetings with parents. We need more events at the Senior Campus so that we are getting those parents into the school. I had rung every single parent on the Year 7 list, to make sure they knew that it was on and that they we welcome. There was a lot of parents who already had older kids here said, no, we do not need to come, but I feel they do because we don't do the same things as we we're doing five years ago. Through the phone calls, more of the parent attended.

One School Working in Partnership with Its Community
Elevate student agency and working in our local community- we have had an increase of students wanting to go out to work experience. We have had a few local businesses very keen to take on students. 

Targeted Interventions to Support All Students
SEL - This overlaps with a lot of information Jamie has talked about. Making sure our Mindful Education (ME) lessons and our AdventureWorks crosses over. We really need to get it into our everyday classes so it's not just happening in that ME lesson or when they're on Adventureworks, we need to start embedding it across the whole campus in every classroom.  Parents at the Year 7 meeting were extremely excited AdventureWorks and the SEL, a lot of them saying they wish we had this 20, 30 years ago. The increase student voice also overlaps with what Jamie talked about, having our students in their classrooms co-constructing the curriculum and constructing assessments. If the students have some ownership over their learning and assessments - we will have more engagement and we need to increase this.

High Performance in Literacy and Numeracy
All our staff have a link to Bunbury Senior High and a majority of our teachers are using a programme or similar programmes as Bunbury 
Senior High. They've also a connection with a professional that is in in the same learning area as them.



	
Jonelle McLoughlin

	
	

	
	

	
	6.0
	New business

	
	
	Year 5/6 Parent Survey
Obviously, we have not captured all the questions, but we wanted to provide a snapshot of this point in time.
Happy to send it all out to the Board when completed. 
Parents would be surprised by the connections that DDHS has with other Bunbury Senior High School and Manea College. A representative from those two school will come in to give a talk to students . We also thought it would be handy to have our school psychologists or our leaders on site, especially around the behaviour side of things 
An example about if there is a behaviour issue and what happens? 
Deputy Example:
An issue occurred with some Senior Campus Students. I talked each student individually about what had occurred, Parents were involved as well. We then had a restorative meeting where the students had to take on responsibility of what behaviour they had used to contribute to the issue. The students then came up, as a group, with a contract of the behaviours that they are willing to follow, which was then signed by them and sent to their parents.

Parents think that the option classes are good, but we do need to get them into classes.

Note:
The Shire is requesting to come and speak to the students and to have a Youth Forum around changes they want to see from a Shire perspective and what they would like to see in the town. 
[bookmark: _Int_tJh2MZru]Our Future Innovators (Yr 10’s) can lead that so they feel as though they are getting something out of that workshop that they are going to - perhaps they instigate the meeting with the Shire so their peers see that they have gone off to this workshop and have chosen to engage with the Shire over all of the other local businesses or organisations. 
	Jonelle
McLoughlin

		

	
	7.0
	Other Business
	

	
	
	
	

	
	8.0
	Next meeting

	
	
	11 May 2023
	Chair

	
	9.0
	Roundtable evaluation

	
	
	It may be helpful to finish with the chair requesting a Council member to reflect briefly on how the meeting went or to summarise the decisions and actions resulting from the meeting.
	Chair

	
	
	Meeting close 

	
	
	6:00pm
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Transion Agustment so

Teanstrs and Adjsiments so0

‘Schoot Entered Transter o Ancthr School (Saary) s

‘Schoot Entered TranstrFrom Another Schoo (Salry) so

Localy Raised Funds (Revenve) $108.000.00

Vountary Conirutons 2000000

Charges and Fees s250000

Fees from Faciis Hre so

As at | 1410372023 7:30 AM Page |1
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FundraisingiDonations/Spansarships
Commanwesith Govt Revenuss.

Other State GovtLoca Gowt Revenues

Rovenue from CO, Regiona Offce and Other schools
Other Revenues

Transer from Reserve or DGR

Residential Acsommoration

Farm Revenue (Ag and Fam Schools only)

‘Camp SchoolFees (Camp Schools orly)

Total

1800000
s00
52500000
s00
1250000
s00

s00

so0

s
$650139921

‘Appoinied Stlt

New Appoiniments
Casual Payments

Othr Salary Expenditre
‘Goods and Senices (Cash Expenditre)
Adminstation

Loaso Payments

Ui, Facites and Mainensnce.

Buidings, Propery and Equipment

Curiuum and Student Sanices

Protessionsi Developmant

Transter to Reserve

Ot Expenaitre

Payment o CO, Regional Offce and Other schocls
Residental Operations.

Residential Boarding Foes o CO (Ag Collages only)
Farm Operations (Ag and Farm Schools only)

Farm Reveno to CO (Ag and Farm Schols o)
Camp School Foes 1o CO (Camp Schools only)
Total

s5559.944.86
ssar3g0302
soz08.44
s136745.40
s
5990,837.00
3450000
st6000.00
22645000
11700000
sw00587.00
st0000.00
s168.000.00
st8000.00
s

50

sw0

50

50

sw0
S6450481.86

As at | 14/03/2023 7:30 AM

Preliminary 2023

Page |2





image13.png
Department of Education

Preliminary 2023
Preliminary Student-Centred Funding Statement

School Revised

Issued on 14 March 2023
School: ‘Donnybrook Distit High School ‘School Yoar: 208
Rogion: ‘Southwest Region Aria: [

Distance to Porth (km): 17992

Foracast Student.Contred Funding 2023

I, ¢ e
T e Do
S R it
Operational Response Allocation: s 295,794.04
e : o
s e : i
e e sn, e
e : o
o e
T e : oo
o o A+ S
Per Student Funding ‘Student and School Characteristics Funding
e  _ ——
= == EER T
Kindergarten 37.00 000 $195.471.00 ol hate
Pre-Primary. 51.00 000 $468,078.00 80 S01aTEL
e v
Year 1 27.00 000 '$247.806.00 B 31,000
e B
Year2 50.00 000 '$458,900.00 s21e
e v
= [ —
T
. [
e wanzm
. [P
276,084 Locality $0.00
= [ - o
i | o
o [ ——
= [
o [——
e
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Preliminary 2023

Prefiminary Targeted Intiatve: Addtionsl Education Assstant FTE sro73734

Prelimnary Targele Intiatve: Addional suppertfor dovery of si236024
menialhealth programs

Prefiminary Targeted ntiatv: Distic High Sehoois Funding 510213000
Brafiminary Targeted ntatve: Lovel 3 Cissroom Teachers si236024
Addtonal Teacher Time

Preliminary Targeted Intiatve: Schools Wih Low Properton of si236024
Love! 3 Ciassroom Teachers.

Total o750

Targeted Initiatives (Projected Enrolments)

Prefiminary Targeted ntatve: Preschool Reform Agreement. 3700 s39,07200
Prefiminary Targeted ntatve: Expansion of Educationsi Agjustment e 2308853
Total sez 5053

Operational Response Allocation (Detail)

Prefiminary Operational Response: Communty Ltarian 512896520
Prefiminary Operatonl Response: Spit Sit Cash Alocation 1485100
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Preliminary Operational Response: Spi i Salry Alocaton S8
29879004
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Preliminary 2023

Preliminary Salaries Plan

Issued on 14 March 2023
School: Donnybrock Distict High School ‘School Year: 2023
Rogion: Soutwest Region Aria: 085

Distance toPorth (km) 17992

Foracast Ono Line Budget -Salaries Component (Workforce Plan) 2023

Carry Forward: s 246780
Stugent-Centred Funding: s 5320982
School Transfers. s o
Total Funds: s 567,762
Actual YD Future Forecast
EXPENDITURE
Appointed Siaff: s 11,108 4457890 5368.890
New Appointments: 929 929
‘Casual Payments - Genera s 18797 136745 185542
‘Casual Payments - Leave Relief: s 25343 o 25343
Other Salary Expenditure: s 875 o a75
Total Salary Expendituro: s 956,215 4s03,732 5559,847
Unallocated | Over Allocated (): s 7815

As at | 141032023 7:34 AM Page |1
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Appointed Staff Forecast - FTE

|oDine, Telicia Kate - 4125318

Sub Total
[cleaner Level 1

|chiou, vi-ing - 4072487
|cook, Sheryi- 4113182

[Elphick, Juis Leanne - 4091748
[Hogartn, Gordon Johnston - 4080013
|smith, Patricia Else - 2001149

Sub Total

[Cleaner in Charge Level 3 Supervisory
[Responsibiy (internal Area up o
(7000m2)
[Morgan, Terri Eizabetn - 4008596

Sub Total

|Education Assistant (Primary)

[Bracy, Rebekah - 4123373
[Buck, Maryanne Myra - 2005345
|Garick. Savannan Kate - 4123148
[Hughan, Deidre Jean - 4078291
|vacobs, Waiane Nicole Oren - 4088780

[Rich, Raslene Jenniter - 4086859

Sub Totall
As at | 14/03/20237:34 AM
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- School Holidays / Vacation

Appointed Staff Forecast - FTE

Pay Period|
Pay Date|

|Education Assistant Education Support
|Unit Level 273

[Daniei, Michati Jayne - 4009300
|Gardiner, Anna Maree - 4107448
[Haviken, Gemma Helen - 4083750
[Henning, Joce - 411286
lking, Beiinda Lea - 2059814
|OKeee, Chantel - 4124865
|Otver, Leanne Margaret - 4073167
[Priest, Penelope Ellen - 4004274
[Reynaids, Karen Maureen - 0821912
[Tysoe, denna Giare - 2040070

Sub Total

|Gardener / Handyperson Level 2

|sonns, Damon - 4105010
[sston, Rachel Ellen - 2065090
Sub Total

|Home Economics Assistant Level 172 (40
[hrs)

[Kelly, Alicon Kay - 4004906
Sub Total

|Ministeral Offcer Level 1 (75 HrfFnt)

[Fietd, Susan - 0g2102¢
IKay, Barbara Loraine - 0728078

[Wiliams, Susan Eizabeth - 2013288

As at | 14/03/20237:34 AM
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Department of Education

Preliminary 2023

- School Holidays / Vacation - Actuals Future

Appointed Staff Forecast - FTE

Pay Period|

Pay Date| 1 30Mar 13 Apr 27 Apr

May 25May 08Jun 22Jun 06Jul 20Jul 03Aug 17Aug 31Aug 14Sep 28Sep 120ct 260ct 09Nov 23Nov 07Dec 21Dec
SubTotal| 000 000 142 174 181 176 1% 0% 077 182 182 18 182 115 077 182 182 18 182 115 077 182 18 1@ 18 115

|Ministeral Offcer Level 2 (75 HrfFnt)

|cross, Deiveen - 0965381 000 000 045 058 038 059 060 030 024 060 060 060 060 035 024 060 060 060 060 03 024 060 060 060 060 035
|Lockhart, Jane - 711788 000 000 067 085 100 025 000 000 040 100 100 100 100 060 040 100 100 100 100 00 040 100 100 100 100 060
[Watson, Belinda - 4121648 000 000 070 100 095 100 100 0S50 040 100 100 100 100 060 040 100 100 100 100 00 040 100 100 100 100 060

SubTotal| 000 000 182 243 233 183 180 080 104 260 260 260 260 155 104 260 260 260 260 155 104 260 2680 260 280 158

|Ministeral Offcer Level 5 (75 HrfFnt)

[Bie, Saran Jane - 4080683 000 000 070 100 0% 100 100 050 04 100 100 100 100 060 040 100 100 100 100 00 040 100 100 100 100 060

SubTotal| 000 000 070 100 080 100 100 050 040 100 100 100 100 060 040 100 100 100 100 060 040 100 100 100 100 080

[School Adminitrator Level 3
|Carter, Holly Mare - 4074172 000 000 04 100 100 0 100 050 040 100 100 100 100 060 040 100 100 100 100 00 040 100 100 100 100 060
[Mcioughiin, Jonele Lyn - 4002709 000 000 000 140 100 100 100 050 000 000 000 000 000 00D 000 000 00D 000 000 000 000 000 000 000 000 000
SubTotal| 000 000 040 240 200 130 200 100 040 100 100 100 100 060 040 100 100 100 100 060 040 100 100 100 100 080
|School Adminitrator Level 4
[Brown, Lauren Rochele - 4063620 000 000 000 160 100 050 100 050 040 100 100 100 100 060 040 100 100 100 100 00 040 100 100 100 100 060
[Browning, lain Wiliam Peter - 0106914 000 000 010 000 25 100 100 050 040 100 100 100 100 060 040 100 100 100 100 080 040 100 100 100 100 060
[Hunter, Fiona Joanne - 4035884 000 000 000 000 000 000 000 000 04 100 100 100 100 060 040 100 100 100 100 00 040 100 100 100 100 060
SubTotal| 000 000 010 160 350 150 200 100 120 300 300 300 300 180 120 300 300 300 300 180 120 300 300 300 300 180
|School Adminitrator Level 6
[Mine, James Henry - 0102080 000 000 060 100 100 100 100 050 040 100 100 100 100 060 040 100 100 100 100 00 040 100 100 100 100 060
SubTotal| 000 000 060 100 100 100 100 050 040 100 100 100 100 060 040 100 100 100 100 060 040 100 100 100 100 080
[Teacher (Level 2 or Level 3)

As at | 141032023 7:34 AM Page |4
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Department of Education

Preliminary 2023

- School Holidays / Vacation - Actuals. Future

Appointed Staff Forecast - FTE

Pay Period|

Pay Date| 19 Ja 1 30Mar 13 Apr 27 Apr 25May 08Jun 22Jun 06Jul 20Jul 03Aug 17Aug 31Aug 14Sep 28Sep 120ct 260ct 09Nov 23Nov 07Dec 21Dec
Armsirong, Michael Willam - 0315766 000 000 040 080 080 08 080 040 032 080 080 080 080 048 032 080 080 080 080 048 032 080 080 080 080 048
Atherton, Julle Christine - 0355970 000 000 04 080 080 08 08 04 032 080 080 080 080 048 032 080 080 080 080 048 032 080 080 080 080 048
Briggs, Abbey-Rose - 4097781 000 000 040 100 100 100 0% 050 040 100 100 100 100 060 040 100 100 100 100 080 040 100 100 100 100 060
Cain, Wendy Irene - 0139380 000 000 020 080 080 080 080 030 024 080 060 080 080 035 024 080 080 080 080 03 024 080 080 08 080 036
Cartiedge, Erin - 4052468 000 000 040 0% 070 05 0% 050 040 100 100 100 100 060 040 080 040 100 100 080 040 100 100 100 100 060
Crute, Ashley - 4099226 000 000 04 100 100 0% 100 050 040 100 100 100 100 060 040 100 100 100 100 00 040 100 100 100 100 060
Davies, Sara - 0386298 000 000 04 080 080 08 08 04 032 080 080 080 080 048 032 080 080 080 080 048 032 080 080 080 080 048
Duncan, Denise Kathleen - 0345066 000 000 04 100 100 100 100 050 040 100 100 100 100 060 040 100 100 100 100 00 040 100 100 100 100 060
Edwards, Elke - 4006681 (010) 000 020 060 060 050 060 030 024 060 060 060 060 035 024 060 060 060 060 03 024 060 080 060 060 035
Edwards, Nigel Colin - 4009589 000 000 04 100 100 100 100 050 040 100 100 100 100 060 040 100 100 100 100 00 040 100 100 100 100 060
Elltt, Michael Rodney - 4015270 000 000 000 0% 100 000 000 000 000 000 000 000 000 00D 000 000 00D 000 000 000 000 000 000 000 000 000
Fernley, Michelle Diane - 0403892 000 000 040 100 0% 100 100 050 040 100 100 100 100 060 040 100 100 100 100 080 040 100 100 100 100 060
Foster, Caroline Marie - 0131913 000 000 030 080 080 080 080 030 026 080 060 080 080 035 024 080 080 080 080 03 024 080 080 08 080 036
Gibson, Alexandra Louise - 4088359 000 000 04 100 100 100 100 050 040 100 100 100 100 060 040 100 100 100 100 00 040 100 100 100 100 060
Hancock, Isabella Jane - 4106513 000 000 04 100 0% 100 100 000 040 100 100 100 100 060 040 100 100 100 100 00 040 100 100 100 100 060
Jones, Chiistina Mary - 0414091 000 000 020 080 080 080 080 030 024 080 060 080 080 035 024 080 080 080 080 03 024 080 080 08 080 036
Jones, Michelle Louise - 4003356 000 000 000 140 100 100 100 050 040 100 100 100 100 060 040 100 100 100 100 060 040 100 100 100 100 060
Jones, Thomas Huw - 4000133 000 000 000 000 000 000 000 000 04 100 100 100 100 060 040 100 100 100 100 060 040 100 100 100 100 060
Karsten, Roscos - 4108901 000 000 04 100 100 100 100 050 040 100 100 100 100 060 040 100 100 100 100 00 040 100 100 100 100 060
King, Mackenzie Erin- 4111151 000 000 000 000 015 010 010 005 004 010 010 010 010 006 004 010 010 010 010 006 004 010 010 010 010 006
Kirk, Tegan Lee - 4029177 000 000 016 040 04 040 040 020 015 040 040 040 040 024 016 040 040 040 040 024 016 040 040 040 040 024
Kremer, Megan Louise - 4040878 000 000 040 100 100 070 100 050 010 080 100 100 100 060 040 100 100 100 100 080 040 100 100 100 100 060
Mason, Fleur Elise - 2012839 000 000 04 (020) 000 000 000 000 000 000 000 000 000 000 000 000 00D 000 000 000 000 000 000 000 000 000
Mckenna, Elicia Brsfle - 4092727 000 000 020 060 055 060 060 030 02¢ 060 060 060 060 035 024 060 060 060 060 03 024 060 060 060 060 035
Mcloughiin, Jonelle Lyn - 4002709 000 000 030 (030) 000 000 000 000 02t 060 060 060 060 035 024 060 060 060 060 03 024 060 060 060 060 035
Mountiord, Wendy Eleen - 4019344 000 000 000 000 000 000 000 000 000 000 000 000 000 000 000 000 00D 000 000 000 030 000 000 000 000 000

As at | 141032023 7:34 AM Page |5
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- School Holidays / Vacation

Appointed Staff Forecast - FTE

Pay Period|

Pay Date|

[Rei, Tina - 4122258

[Robertson, Leanne Marie Bradfield -

looazsz1

[strother, Leonard Royston - 0175786

[Taafe, Katrna Elizabetn - 0110564

[Thompson, Mandy Lyn - 4015851

[Townsend, Jennifer Michele - 0239174

[Tumbu, Susan Joy - 0101831
[Walker, Heidi Karin - 4019282
[Ward, Melinda Jane - 0159868

[Wiliams, Sara Jane - 0349159

Sub Totall

Grand Total FTE
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Department of Education

Preliminary 2023

- School Holidays / Vacation - Elapsed and Charged Pay Periods Future Pay Periods

New Appointments Forecast - FTE

Pay Period
Pay Date (LTI 02Mar 16 Mar 06U 200u 03Aug 17 Aug

==

|sonete Deputy 000 000 000 000 000 000 000 000 000 100 100 100 100 060 040 100 100 100 060 040 100 100 100 100 080
SubTotal| 000 000 000 000 000 000 000 000 000 100 100 100 100 080 040 100 100 100 060 040 100 100 100 100 00

B

lLauren Matermiy Leave 000 000 000 000 000 000 000 000 000 (100) (100) (100) (100) (060) (040) (100) (100) (L00) (100) (060) (040) (100) (100) (100) (1.00) (060)
SubTotsl| 000 000 000 000 000 000 000 000 000 (100 (100) (100) (100) (60) (040) (100) (100) (100) (100) (060) (040 (10D) (L00) (10 (100) (060)

[Educaton Assstant - Mainstream

(Posn)

lexira FTE 000 000 000 000 000 000 100 050 040 100 100 100 100 060 040 100 100 100 060 040 100 100 100 100 080
SubTotal| 000 000 000 000 000 000 100 050 040 100 100 100 100 080 040 100 100 100 060 040 100 100 100 100 00

[Teacher - Secondary (Posn)

lsenni - Science Lt 000 000 000 000 000 000 000 000 000 000 000 000 000 000 000 100 100 100 100 000 000 000 000 000 000 000

|uonetie's Teaching FTE 000 000 000 000 000 000 000 000 000 (060) (060) (080) (060) (035 (024) (060 (060 (060 (060) (036) (024) (050) (060) (060) (060) (036)
SuTotal| 000 000 000 000 000 000 000 000 000 (50) (050) (60) (060) (035 (026) 040 040 040 040 (035 (024 (060 (060 (060 (050) (036)

GrandTotal FTE | 000 000 000 000 000 000 100 050 040 040 040 040 040 024 046 140 140 140 140 026 040 040 o040 o040 o024
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Preliminary2023
Casual Payments — General (Actuals)

Project: 1346 — Casual Salary Payments

Actual YTD
#Charged Days § Charged Cost

[Teacher (Level 2or Levet 3

[Education Assistan (Pimary) 100 sw05

|Gardener  Hanaypersan Level 2 4t s10%

IMiiseralOffcer Level 1 (75 HiFnt) 050 sie6

|Ecucation Assistant Educaton Suppert Ut Level 23 250 sa21

Grand Total 3464 18,797
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Casual Payments — General (HRMIS)
No Casual Payments entered for Donnybrook District High School. Please refer HRMIS for data entry.

Casual Payments — General (Planning)

Future (Planning)

Planned Salary Days for Casual Daly Notional Rate
Expendituro Employees
Teacher (Level 2 or Level 3) (TEACHR)
POTRI1346 136745 220 62157
Sub Total 136745 220 B
Grand Total 136745 B .

As at | 14/03/20237:34 AM

Preliminary 2023

Preliminary 2023
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Preliminary 2023

Casual Payments — Leave Relief

Actuals
#Charged Days § Charged Cost # Charged Days § Charged Cost

|cieaner Levet 1 1540 s3845 000 50
[reacher (Level 2or Level 3 1950 szt 000 s
|Ecucaion Assistant (Primary) 200 ss10 000 s
|Gardener  Hanaypersan Level 2 791 s1975 000 s
IMiiseral Offcer Level 1 (75 HrFnt) 050 ste6 000 s
IMiiseralOffcer Level 2 75 HifFnt) 100 ss9 000 s
|Ecucation Assistant Educaton Suppert Uit Level 23 1900 s6237 000 s
Grand Total 31 25343 000 B
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Preliminary 2023
Other Salary Expenditure - Actual

Yoar Total
$ Amount

[other Stay Expanciure

|Spect Responsity Alowarce 0

igher Dutes Atowanca 0

|overima sors

Isveci Paymerts 5
Grand Total sors

Other Salary Expenditure - Future
No Future Planned Other Salary Expenditure entered for Donnybrook District High School. Please refer Planning for data entry.
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Preliminary 2023

Preliminary Cash Plan

Issued on 14 March 2023

School: _ Donnybrook Distict High School School Yoar: 2023
Rogion:  Southwest Region Aria: 085

Forecast One Line Budget - Cash Component 2023

Carry Forward (Cash):
Translerfom Student Cenired Funding:
Localy Raised Funds:

Total Foracast Cash Budget:

EXPENDITURE

Transferto Salaries:
Goods and Services:

Total Foracast Cash Expendituro:

Variance:

Locally Raised Funds (Revenue)

Locally Ralsod Funds

51800000

51250000

$108000.00

As at | 14/03/2023 7:33 AM

Distance to Perth (km) 17992

105697
720000
108,000

933637
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[Holly to start work on a draft flow chart for academic,

|SEL, attendance and behavioural concerns. Look at  [End of Semester 1
 Developand case lgenerating a draft yearly planner and SAER
management model to loperational plan gaining feedback from Lauren and
identify and support the |l
health and wellbeing needs of
vulnerable students
(Cultural Responsiveness. « lain has met with the Cultural Inclusive /eeks 4 and 8 of each
Committee. They have drafted a 'Terms of fterm

Promote culturally responsive
‘approaches that utilise the
diversity and strength of our
community

Reference!, and examined date from the staff

survey on the ACSF.

fongoing into Term 2
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DONNYBROOK DISTRICT HIGH SCHOOL
el 105 Diive: BUSINESS PLAN PROGRESS

'social and Emotional Learning

« Foundational support fora  [SEL/Wellbeing Meeting in Week 5. This will provide End of Week 5

strong focus on SEL has been |Jamie with an opportunity to gauge the support that
established. The 2023-27 exists within the school.

Business Plan has SEL

embedded throughoutit.  Meeting with Penny Angwin and Ali Edmunds End of Week 4
« The second focus area, regarding PL being delivered by Mary Wood.
strengthen adult SEL Meeting held with Mary Wood on camp.

competencies and capacities,
is crucial for supporting our
students and school
community. iamie to further explore 'best practice’ in schools, to ~ End of Week 5
assist in identifying SEL programs and resources. Jamie
to meet with School Psychologist and reach out to
« Identify and select 'fitfor [Statewide Services.
purpose’ K-10 resources to
Support SEL. At the meeting with the SEL/Wellbeing Committee,
commence identification of Multi-Tiered Systems of [End of Week 5
'support across K-10. Focus on;
+ Whole School SEL
+ Targeted SEL
« The Wellbeing/SEL « Individual SEL
Comittee will support the
implementation of our SEL student leadership workshops being delivered by
Plan. \AdventureWorks in Terms 1-4. A focus on leadership
skills and elevating student agency and voice. End of Week 5

Meet with Student Leadership coordinators to

commence development a comprehensive framework

for the student leadership group that incorporates

« Student leadership group is |CASEL's interrelated areas of competency. End of Week 6
provided with targeted
opportunities to develop.
their SEL competencies

|Case Management Model
+ Developandimplementa  |Weekly meetings with Ali to discuss referrals/open  [Ongoing
clearly articulated case |cases/teacher concerns. Disussions about an umbrella
management approach for  [case model with 4 branches- academic, behavioural,
students with learning |SEL and attendance.

difficulties and disabilities
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« Promoting the achievement
of students, staff and the
school community. Exploring
partnerships with the local
and broader community.

identifier slots for the local radio station.
« Thefirst short segment of 9 minutes has been
completed. The intent is to give the station 2
short segments, then produce one a week
after that.
« The music teacher has indicated this could be
away to show case the band's work

HASS and Science « There have been preliminary discussions with [End of Term 2
HASS and Science teachers on both campuses.
‘The aim is to put measurable targets into each
plan

\Community Partnerships « Students have begun completing short station (Ongoing into Term 2

High Performance in Literacy and
Numeracy
+ Measure impact and
engagement in teaching and
learning; and
*  Ensure targeted intervention
and extension opportunities
are identified and
implemented.

|staff completing a reflection on engagement
|strategies they are currently using in their classrooms.
|staff were given documentation based around
lengagement strategies specifically designed for
|students with ADHD. Staff then had to pick a couple of
|strategies to engage with in their classrooms and will
lshare their wins in our next PLC meeting Weeks.

[Teaching staff were asked to choose an area of focus
ffrom the Agreed Approach for Admin to Observe.

lassroom
bservations - by the
fend of Week 5

mpile observations
nd logk into
fengagement
trategies - Week 6

Iself reflection and

links to peers
bservation - End of

[rerm 1
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Saved to S: Drive g and maintain a strong

‘connection with our
Aboriginal families that
enhance our culturally
responsive approach.

That data indicated the school is on the
‘emerging’ phase of the continuum. The
committee agreed that if there s a focus on
"Relationships' then some of the other
indicators such as "Teaching" and "Learning
Environment" will naturally follow.

lain has written to Aboriginal Parents inviting
them to sit on an Aboriginal Advisory Group.
lain is currently collaborating on writing a
Cultural Inclusive Plan. Explores the how, what]
and why of sustainability. The focus s on
Indigenous biodiversity.

Currently exploring the next school
development day involving taking staff on
country to increase awareness of the local
Aboriginal community.

[End of Term 1

[End of Term 1

[End of Term 1

Data Use
« Regular Disciplined dialogue
around student progress and
achievement data within
PLC's and Performance
Development meetings.

lain has examined the use of data within the
school.
lain has developed three key questions to
engage staff in discussing data these are:

1. What do you know?

2. How do you know it?

3. Whatare you doing about it?

isustainability
«  Engage with colleagues,
parents and carers and the
local and broader community|
to increase sustainability
initiatives and practices
across the school.

lain has spoken to teachers of Critical and
Creative Thinking

‘The DOE has a document title "Caring for
Country Together: Our sustainability
framework” that

fongoing into Term 2
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High Performance in Literacy and
Numeracy
« Improve use of student goal
setting and reflective
processes through the
learning and assessment
cycle.

« Embeda
moderation cycles where
Staff use internal and external
networks.

Lauren and Jonelle would like to increase
student voice in classrooms in regards to self
and peer assessment. Looking at students
using feedback as a toll to help teachers self-
reflect on practice and make improvements to|
better cater for the academic and social and
emotional needs of the students.

Build the capacity for staff to do thisin PLC
Time,

Links to BSHS

Creating a moderation and assessment cycle
guideline for staff to use.

Looking at our current assessment formats
and encouraging the use of a variety of
‘assessment to captures all student learning. -
Develop assessment policy

/By the end of Term 1

ongoing throughout
he year

[End of Terms 2 and 4.

[End of Term 1
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|One school Working in Partnership With
Its Community

Continue to strengthen the
relationships between staff
and parents and carers to
create a shared
understanding of individual
achievement and progress.

IFORM Teachers have been asked to contact any
lstudent in their Form that have had minor behaviours
lentered onto Compass to ensure parents are aware
learly of student behaviour.

11 Year 10 students are taking part in the Future

ongoing throughout
[Term 1 as behaviours
fare entered and
essments are
ompleted.

[Monitoring Connect
hroughout Term 1 to

lsee at the use of

lplatform by teachers.

Istudents

Utilise the Plan/Teach/Assess
cycle across all learning areas

Progress Social and Emotional
Learning competencies
through school-wide
approach

Lok at teaching schedule of content taught in
learning areas.

+ Use of PAT Testing, NAPLAN, ONLA and other
testing to plan and teach what is needed.

« Ensuring our Mindful Education lessons are
aligning with Adventureworks

« Teachers are following the Mindful Program
keeping it student centred and focused on
Social Emotional Learning.

Innovators program. feek 4 Term 1
«  Elevate student agency and
voice within the local and
broader community.
Targeted Intervention to support All [End of Week 4 Term 1

[PAT testing - Week 6
nce completed

taff meetings each
rtnight
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Year-5-and-6-Parent-Survey-Reponsesq]
As-of-16/03/20239
24-parentresponses

Do you feel as though the elective subjects offered will cater for your child?

More Details

@ v
o

@ unsue

2

Parent-Responsesq

- Sports:

udents participate in-PE-classesbut-did-notinclude this-as-one-of the-option-subjects-on the-

surveyasallstudents-complete-PE-from Year-7-109
- - Languagesy

- = Questions-around-Automotive—

STEM-engineeringf]

- Question-aboutphotography—inDigital-Mediaf]

to provide the same education at Donnybrook DHS as any other school wi

Support this, we have developed connections with staff at Bunbury SHS. This effectively means our staff
have the opportunity to deliver similar programs to Bunbury SHS in the core areas of English, Maths,
Science and Hass. Were you aware of this?

Mere D

® v
®
@ Unse

Work-needsto-be-doneinthisspace.q

Ll
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5. We aim to provide our students with the opportunity to enter ATAR and Vocational pathways, including
‘apprenticeships, traineeships and TAFE. Do you feel as though Donnybrook DHS is well positioned to do.
this?

Mors Deai

o ®
o

Parent-Responsesq

- = Questions-around-preparing students for-ATAR pathwaysq
- Question regarding-work-experience-and-taster-programs for-different-career-pathways-q|

L]
Engagement-Responsesq

- = Hands-on‘learning, practical-and realife-applications outside the-classroomy]
- = Regular-wholerschool-activitiest]

- = Positive, supportive-environment-with respect-as-a-key-valueq|

- = Studentsibeing heardq

- Welcoming-environments|

Communication Responsest|

- - Emailsy

- = After-hours meetings{

- = Online-applications—but:some-have-difficulties with:Connects]
- = Individual-parent-meetings{

- = Loving the-afternoon teasand-meeting-advertiseds]

- = Rapport-building between teachers-and-parentsf

PBS-and-BehaviourResponsest

- = Continuewith-PBS-managementq]

- More-education-on-respectful-relationships—currently-speaking with-our-school-nurse-about respectful-
relationship-sessions withstudents to-organisefor-potentially Term-29

- = High-expectationsq

- = Bullyingfl

- Gresponsesofno-changesto-bemadeq
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1
Concerning Behaviour Responsest|

- = Bullying—some-respondents-only-hearing rumoursq
- Vaping]

- Cybersafetyq

- = Gresponsesofno-concerning behaviours

- = 3responsesof-behaviours that-are-presentin-any-high-schoolq
- = Lresponse-of-behaviours beginimmediately dealt withf]
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- - Would-like-to-see-performance-rates-compared-to-other-schoolsq
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1. Parents choose to enrol their children in a particular school for many different reasons. Many of our
parents choose Donnybrook DHS because itis a small school, where staff are able to connect with and
support the academic, behaviour and social and emotional learning needs of each child. Are you planning
for your child to continue their secondary education at Donnybrook DHS?

® 3
®No 3
® Une s

Responsesof parents-who-answered-yes to-the-previous question-because:]

- smallschool]

- = Local-and-no/limited-travelq

- = Convenientq

- = senseof-continuity-and-belonging with the-connection between the-/C:and SCfl
- CARE:philosophyq]

- = Friendship-groupsq

Responsesof parents-who-answered-noto-the previous-questionbecause:q|

- - Experience-away-from-smallschoolsf
- More:academic-challengest

Parentswould-like-moreinformation-on:q

- ATARpathwaysand-successratest]
- = Tertiary pathway-information]
- Morevinformation-on-pathwaysbeyond-vear-109

Ideas-and-suggestions g

- Academicrigour-for-ATAR students]
- = Fulltransparency

- = Connectwith-parents-earlyy

- = Yr7-designated-areaq]

- Openday-forparentstowisit the-high-school

- Emotionalgrowth-education—Mindful Education§

- = LeaveDDHs-in"Year-10-prepared-for-¥r-11-and-12-expectations{
- = Example-of-past students-and-their-pathways-and-experiences.

Anything-else-youwould-like-ustoknows]

- Yr6optionsclasses-are greatf]

- = Would-ike to-see-extension sport-programs

- = schoolis great-atworking with'non-ATAR-pathwaystudents.-Academic rigor-and-achievement needs to-be-a:
focusq]
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